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Gender Pay Gap 

We comply with the Securi�es and Exchange Commission of Pakistan (SECP) guidelines for gender 
diversity, including Circular 10 dated April 17, 2024 providing market-compe��ve salary packages 
and benefits to maintain a mo�vated workforce. Salary offers and increments are purely based 
on merit and individual performance, ensuring no pay gap based on the basis of gender. 


